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Medical Certification Requirements

	Serious Health Condition (May be Continuous Absence or Intermittent)


	· Inpatient care

· Critical illnesses or injuries diagnosed as terminal or which pose an imminent danger of death

· Conditions requiring “constant” or “continuing” care

· Permanent or long-term incapacity due to a condition for which treatment may not be effective, such as Alzheimer’s disease, a severe stroke, or terminal stages of a disease.

· Period of incapacity (“Absence Plus Treatment”):  Incapacity for more than three consecutive calendar days, which also involves:  (a) two or more treatments by a health care provider or (b) one treatment followed by a regimen of continuing treatment.

· Absences for pregnancy related disability.

· Absences for prenatal care.

· Absences for chronic conditions.

· Multiple treatments for conditions that if not treated would likely result in incapacity of more than three days.

ORS 659A.150(6), OAR 839-009-0210(14), 29 CFS section 825.114.



	Examples of Illnesses Which Generally Do Not Qualify as “Serious Health Conditions”



	· The Common Cold

· Flu

· Ear Aches

· Upset Stomach

· Routine Headaches

· Sore Throat

· Routine Medical or Dental Visits



	Medical Certification



	· OFLA and FMLA have slightly different requirements, but generally these apply to both unless otherwise specified.

· Medical certification is required for serious health conditions of the employee or family members the employee may be caring for.  Generally, this certification is due before the leave begins.  Otherwise, employee must provide medical certification within 15 days for emergency absences or 15 days from the date of  PSU’s request if leave has started.
· Medical verification for “sick child” leave under OFLA may be required after the third occurrence in a year. 

· PSU requires a “fitness for duty” or “release to return to work” at the end of a leave.  This release must be provided to PSU on or before the return to work date.


