Office of Academic Affairs

July 19, 2006

To:
Deans, Vice Provosts, Assoc. & Asst. Deans, Directors,


Department Chairs, Program Directors

From:
Roy W. Koch


Provost and Vice President for Academic Affairs

RE:
AFT Salary Settlement Agreement

In January 2006, the PSU Faculty Association, Local 3571, American Federation of Teachers, AFL CIO (PSUFA), representing academic employees at .49 or less FTE, filed a grievance over PSU’s interpretation of the salary provision, Article 12 Section 1, in the collective bargaining agreement.  In late May 2006, Portland State University and PSUFA representatives signed a settlement agreement regarding salary rates.  In addition to raising minimum salaries, the settlement also explicitly provided for salary increases for all members of the bargaining unit.  This settlement has resulted in salary increases for all PSUFA members continuing from 2004-05, retroactive to Fall 2005.  It recently became clear that the settlement and its financial implications were not communicated broadly across the campus.

There are several things you need to know regarding the settlement, and about how the adjusted compensation is being paid and funded.

Regarding the settlement:

· All PSUFA bargaining unit members employed in the 2004-05 and 2005-06 academic years received a 3.17% salary increase effective Fall Term 2005.

· If a member received a 3.17% or higher salary increase in 2005-06 academic year, then he/she did not receive any further salary increases for the 2005-06.

· If a member received an increase less than 3.17% for the 2005-06 academic year, then he/she received the difference up to 3.17% for the 2005-06 academic year.

· The PSUFA bargaining unit members employed in the 2005-06 and 2006-07 academic years will receive at least a 4% salary increase beginning Fall Term 2006.

Regarding payment of adjusted compensation:

· All the PSUFA represented employees who received adjusted compensation for 2005-06 got it as a lump-sum payment with the May 2006 payroll.  Each employee received an e-mail informing him/her of the payment.

· The 2005-06 salary rate adjustments were not entered on individual employee HRIS job records.  Consequently, Summer Term 2006 wage documents will be adjusted by the Office of Human Resources.  Historically, summer wages are based on the prior year annual salary rate treating summer as a trailing term.

· The Office of Human Resources will soon provide detailed information to the academic units regarding the adjusted salary rates for their PSUFA represented employees, for you to use as a basis for calculating their 2006-07 4% increase. 

· For 2006-07, both the 9-month and 12-month PSUFA employees will receive their adjusted compensation effective September 16, 2006.

Regarding funding for the adjusted compensation:

· The adjusted compensation for the 2005-06 academic year was paid from a centrally controlled index.

· The adjusted compensation for Summer Term 2006 and academic year 2006-07 will come from academic unit funds or from grant/contract/self-support funds.

If you have additional questions about how this will impact the salary rates for AFT represented employees in your unit, please contact either Maria Eldred or Pam Babb Hutchins.
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