SUMMARY OF 2005-07 PSU-AFT PSUFA

COLLECTIVE BARGAINING AGREEMENT

(This CBA is for our <.50 FTE Faculty)

· Article 7 – Rights of Members
· Section 7. Professional Evaluation, At least once every six (6) terms worked, an employee shall be entitled to a written performance evaluation by his/her Department Chair upon request, or when determined appropriate by the Chair for the purpose of providing feedback and developmental guidance to the member on job performance.
· Article 8 – Appointment, Reappointment, Multiple Appointments, Additional Assignment Rights
· Section 1. Appointment,  Lecturers, upon obtaining a terminal degree, will be appointed to regular adjunct academic ranks within the bargaining unit at the time of the next appointment or reappointment.

· Section 2 Reappointment,  During winter term, the University will distribute a questionnaire to all members via the members’ University e-mail addresses. Each member wishing to teach in the next year will return the completed questionnaire to his/her department chair, or designee, and will make an appointment to meet with his/her department chair, or designee, to discuss his/her desire to teach in the next year.

  Bargaining unit members who have indicated their desire for reappointment may be reappointed. When, in the academic judgment of the department chair, there are multiple adjunct candidates who are equivalently qualified for an assignment, reappointment preference will be given to bargaining unit member(s) based on seniority. Seniority is achieved after six or more academic terms of employment as a member of the bargaining unit. 

· Section 3. Multiple-Term Appointments,  When in the two previous academic years, a member has taught courses in four (4) of six (6) academic-year terms as the normal routine of the department, then, in subsequent years, the University shall offer the member a multiple-term contract, unless:

· The Department does not offer a course the member is qualified to teach in two or three of the terms of the academic year due to fiscal shortfalls or low enrollment; or,

· The employee is found to perform unsatisfactorily in accordance with Article 16 (Progressive Sanctions); or,

· Changes in the normal routine of the department result in no courses the member is qualified to teach being offered during two or three of the terms of the academic year.

Once a multiple-term appointment has been offered by the University and accepted by the member, it may be altered if:

· The Department does not offer a course the member is qualified to teach during one or more of the terms of the multiple-term appointment due to fiscal shortfalls or low enrollment; or,

· The employee is found to perform unsatisfactorily in accordance with Article 16 (Progressive Sanctions); or,

· Changes in the normal routine of the department result in no courses the member is qualified to teach being offered during one or more of the terms of the multiple-term appointment.

The Department will make every effort to offer such contracts at least five (5) weeks prior to the first day of the academic year.

· Section 4. Additional Assignment Rights, Bargaining unit members who have been awarded two or more consecutive multiple-term contracts by their departments shall be entitled to assignment rights to teach at least one additional course in that department sometime in the following three (3) academic quarters, following the current appointment’s end date, not including Summer Session.
· Article 10 – Grievances

· Section 5. Presentation of Grievances,  deadline changes.
· Article 12 – Salaries
· Section 1. Members of the bargaining unit with the ranks of Instructor, Senior Instructor, Assistant Professor, Associate Professor, and Professor will be employed at salary rates no less than the minimums that apply to full-time faculty at these ranks, provided that such minimums are at or above the minimums for Lecturers.

· Section 2. Members of the bargaining unit who are employed as Adjunct, Lecturers, or Emeritus faculty will be appointed at a 9-month salary base rate no less than the following:

· Beginning Fall term 2005 $29,250 ($650 per credit hour)

· Beginning Fall term 2006 $30,420 ($676 per credit hour)

· Section 3. Members of the bargaining unit who are employed as Research Assistant or Search Associates will be appointed beginning Fall term 2005 for those on nine- or twelve-month appointments at salary rates no less than the following:

· 05/06 Research Assistant 9-month $23,868 12-month $29,076
· 05/06 Research Associate 9-month $25,722 12-month $31,332
· 06/07 Research Assistant 9-month $24,822 12-month $30,228

· 06/07 Research Associate 9-month $26,748 12-month $32,580

· Article 13 – Faculty Education fund and Professional Development

· Section 1. Faculty Education, increased fund to $20,000 per fiscal year. Preference will be given to applicants taking courses applicable to the completion of an advanced degree.
· Section 2. Professional Development, increased funds to $23,000 per fiscal year..  
· Article 14 – Health Insurance Stipend and Fund

· Section 2. Health Insurance Fund, increased fund $80,000 per fiscal year.
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