
SUMMARY OF 2005-07 PSU-AAUP 
COLLECTIVE BARGAINING AGREEMENT
(This CBA is for our .50+ FTE Faculty & Academic Professionals)
· Article 2 Definitions – Minor clarifications including the definition of “Days.”
· Article 6 Exchange of Information – Enhanced and clarified types and timing of information the University provides to the Association.
· Article 13 Non-Discrimination – Updated language to correspond to current terminology.
· Article 16 Institutional Career Support/Peer Review – The career support fund was increased by more than 10% to $50,000 per year.

· Article 17 Academic Professionals – Highlighted eligibility for faculty development funds and opportunities.  Provided for a salary increase if an Academic Professional’s current position is reassigned to a higher level within the same job family.
· Article 18 Fixed-Term Instructional and Research Faculty – Language from the 2003-05 collective bargaining agreement was carried forward without change.  

· Article 19 Professional Development and Support – The article now includes language emphasizing that all bargaining unit members are eligible for the funds.  The Faculty Development fund was increased over 4% to $250,000 per year.  The matching requirements for travel funds were reduced and the travel fund was increased by 20% to $90,000 per year.

· Article 27 Imposition of Progressive Sanctions – Modified timelines.
· Article 28 Resolution of Disputes – Added the use of confidential mediation as a step in resolving grievances.  Clarified some language.
· Article 30 Salary and Retirement –
· Across-the-board salary increases for continuing employees of 5% (mid-year 2005-06), 2% (start of 2006-07), and 1% (mid-year 2006-07) (see also Article 31).
· Corresponding increases in salary minimums and academic professional job family level salary ranges.

· Language dealing with academic professionals near the top of the salary range for their job family and level.

· Defines salary increase amounts for Academic Professional’s current position that is reassigned to a higher level within the same job family.
· Special increases for low paid employees (please see the article for details on eligibility).
· Article 31 Insurance – Fully covered medical, dental, basic life insurance premiums for plan years 2005 and 2006.  Fully covered for plan year 2007, unless premiums increase more than 14% and PEBB will not cover the increase from reserves.  Then 1% across the board salary increase is reduced one-quarter percentage point per one percentage point increase in premiums above 14%.  This reduction in salary increase is in lieu of any monthly premium contribution by employees.  (This risk-sharing formula does not set a precedent for future contracts.)
· Appendix H Available Faculty Awards, Rewards, and Leaves – The tables and associated notes were updated and clarified.

· Several letters of agreement –
· Concerning the realignment of research assistants and associates in a pilot project in the Graduate School of Social Work, with a plan to do a similar realignment across campus.

· Concerning flexible work schedule and wage-and-hour law trainings for Academic Professionals and their supervisors.

· Concerning a task force to continue development of performance-based reviews and rewards.
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